Wellness
Committee

The City of Gillette Wellness
Committee seeks to provide
educational programs and
activities that focus on helping

employees identify and modify

Iifestyle behaviors that cause a
significant amount of the health
care costs that could ultimately be

prevented.

2017 Wellness Committee
Members

Jim Hloucal, Police - Chair
Geno Palazzari, Administration
Diane Monahan, Water
Déca Wasson, H.R.
Cindy Staskiewicz, Clerks
Natalie Buchwald, Planning
Kent Clark, Public Works

CCMH Health Coaches:

Tanya Allee
Rachel Wilde

Human Resources
Office

201 E. 5th Street
Gillette, WY 82716

(307) 686-5222
decaw@gillettewy.gov

City of
Gillette

2017 Wellness
Program

Committed to improving the quality
of life for every employee
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WELLNESS PROGRAM

The City of Gillette Wellness Program is intended to:

e encourage and assist employees in leading
healthier lifestyles

e  assist in making lifestyle changes that can help
improve the employee’s quality of life

e  reduce health care costs
e  decrease sick leave

e increase productivity

How do I Sign Up?
e It’s easy!
e Sign-up in HR.

e  Make an appointment for a wellness screening,
which is provided by CCH. The screening also
includes: a follow up meeting where the
employee receives the results of their testing and
sets individual goals that they want to
accomplish over the following year. This also
includes Health Educator sessions based on each
individuals risk assessment.

How does the program work?

Wellness Program members can earn discounted health
insurance premiums for participation in the Wellness
Screening and meeting with their Health Educator.

Members can also earn points towards incentives by
participating in the following activities:

During your second and subsequent years of
participation in the Wellness Program, when you receive
a Wellness Screening you will receive =
20 Points

Attend all required health educator sessions =
20 Points

Make “measurable progress” as determined by the
Health Coaches=
40 Points

Annual Physical (must submit verification form) =
30 points

Annual Eye Exam (must submit verification form) =
15 points

Annual Dental Exam (must submit verification form) =
15 Points

Attending Wellness Education Sessions -approximately
6 per year =
10 points each, with a max of 40 points

Workout Calendar -
200+ hours a year = 60 Points
150-199 = 40 Points
100-149 hours = 30 Points

Participation in a Wellness Committee approved 12
week Body Comp Program, setting and meeting goals =
20 Points

Nicotine Free— must be verified by negative nicotine
panel performed at wellness screening =
40 points

Blood Draw & Health Educator
Contact # 688-8051.

Points & Incentives Earned

Minimum Total Incentive

Points Earned rned

$400.00
Note: Dollar amount may vary based upon
budgetary approval AND are shown pre-tax.

The 2017 Wellness Program runs
from February |, 2017 to January

31, 2018.

ADDED BONUS!

All employees are eligible to “kick start” their program
by working with a physical trainer off-site to develop a
workout program. You can also do this with an off-
site nutritionist to develop a healthy eating plan. Bring
the receipt to a Wellness Committee member and we
will refund the cost up to $75.00 each fiscal year!!!

Before you begin your
exercise program, you
should consult your

physician.




