
City of Gillette 
2020 
Wellness  
Program 

Wellness 
Committee 

The City of Gillette Wellness Committee seeks to provide 
educational programs and activities which focus on helping 
employees identify and modify lifestyle behaviors that cause       

a significant amount of the healthcare costs  
that could ultimately be prevented. 

 
2020 Wellness Committee Members: 

Beth Cockrum, Human Resources - Chair 
Kent Clark, Public Works 
Misti Crawford, Finance 

Alex Rozier, Police 
Sandy Lenz, Finance 

Shannon Stefanick, Utilities 
Geno Palazzari, Administration 

Clark Sanders, Development Services 
 

Campbell County Health Wellness Coach: 

Rachel Conrad 
 

Campbell County Health Wellness Supervisor: 

Christina Rose 

Human Resources Department 
201 East 5th Street 
Gillette, WY 82716 
(307) 686-5222 
bethc@gillettewy.gov 

 

Committed to improving the 

quality of life for every employee. 

 

 

 

The Wellness Program runs from 

February 1, 2020 to January 31, 2021. 

The 2020 Wellness Program Theme: 

Combating  

Metabolic Syndrome 

(Changing Culture, Changing Lives) 

HOW DO I SIGN UP? 

• Current employees (and their spouse) must enroll 

for the Wellness Program annually during open    

enrollment. 

• New hires (and their spouse) must complete their 

wellness screening within 30 days of hire and  

attend their first health coach meeting within        

60 days of hire in order to participate in the    

Wellness Program. 

• Annually, the initial wellness screening and the 

first health coach meeting must be completed by 

March 31st to maintain eligibility in the                

Wellness Program. 

• Call 307-688-8051 to schedule your wellness 

screening and health coach meeting provided by 

Campbell County Health. Let them know you are 

a City of Gillette employee or spouse. 

• The first health coach meeting will include       

reviewing screening results, setting individual 

goals and review program expectations. Once you 

have met with the health coach by the appropriate 

deadline, you are eligible to receive discounted 

health insurance premiums (PPO) or the         

established HSA contribution (HDHP). 

• Health coach meetings are held on-site at either 

City Hall or City West. 
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DO I HAVE METABOLIC SYNDROME? 

If you have 3 out of the following 6 health conditions,         

you have metabolic syndrome. 

• Waist circumference is equal to or greater than               
40 inches (men); 35 inches (women). 

• Body Mass Index (BMI) > 30. 

• Triglycerides are equal to or greater than 150. 

• HDL is less than 40 (men); less than 50 (women).   

• Blood pressure is equal to or greater than 135/85. 

• Fasting glucose is equal to or greater than 100 OR 
       your A1C is equal to or greater than 6.4. 



WELLNESS PROGRAM 
 

The City of Gillette Wellness Program is intended to: 

• Encourage and assist employees in making healthier 
lifestyle changes that can help improve                 
their quality of life. 

• Reduce healthcare costs. 

• Increase productivity. 

• Decrease sick leave. 
 

HOW DOES THE PROGRAM WORK? 

#1. Health Insurance Discount/HSA Contribution 

PPO Participants:   

Employees (and their spouse) participating in the     
Wellness Program may earn discounted health insurance 
premiums * for their annual participation in the wellness 

screening and attend regular meetings with                    
their health coach. 

*New hires who start between October 1 to December 31,  

must wait to enroll until the new calendar year. 

HDHP Participants:   

Subject to City Council’s annual approval, employees      
(and their spouse) may earn an employer provided     

Health Savings Account (HSA) contribution *                 
for their annual participation in the wellness screening and      

attend regular meetings with their health coach.   

*The amount of the HSA contribution for new hires will 

depend on their date of hire: 

January 1 to March 31:  $600 EE+Spouse / $300 Single 

April 1 to June 30:  $400 EE+Spouse / $200 Single 

July 1 to September 30:  $200 EE+Spouse / $100 Single 

October 1 to December 31:  Must wait to enroll                  
until the new calendar year. 

#2. Employees participating in the Wellness Program 

may also earn points toward incentives                           

by participating in the following activities:   

During your second and subsequent years of participation in the 
Wellness Program, when you receive a wellness screening,        

you will receive = 20 points  
 

Attend all required health coach meetings = 20 points 
 

Make “measurable progress” (determined by health coach) =       
40 points 

 

Annual Physical (must submit verification form) =                       
30 points 

 

Annual Eye Exam (must submit verification form) =                  
15 points 

 

Annual Dental Exam (must submit verification form) = 
 15 points 

 

Attend Wellness Education Sessions =  
10 points each, with a maximum of 40 points 

 
Workout Calendar (Intentional/Structured Fitness Session):  

200+ hours per year = 60 points 
150 - 199 hours per year = 40 points 
100 - 149 hours per year = 30 points 

 

Participation in a Wellness Committee approved 12 week       
Body Comp Program, setting and meeting goals = 20 points 

 

Participation in an Organized Outside Sponsored Event: 
(i.e., 5k, Spartan Race, Tough Mudder, Triathlon) 
10 points each, with a maximum of 10 points 

 
Reducing Metabolic Syndrome: 

If you successfully achieve screening results within the         
normal range or improve on the following 4 Metabolic Syndrome 
criteria, you will earn points for the 2020 Wellness year as follows:  

2 results within normal range of the 4 = 40 points 
3 results within normal range of the 4 = 60 points 

 
        1. Blood Pressure 
        2. Fasting Glucose 
        3. Waist Circumference and/or Body Mass Index (BMI) 
        4. Triglycerides and HDL Cholesterol/Cholesterol Ratio 
 
Points will be determined by the health coach after reviewing and 
comparing your 2020 and 2021 screening results. If you flag for 
the Metabolic Syndrome risks, your health coach will inform you 

of that risk and partner with you throughout the 2020 year to 
improve the criteria that flag you for Metabolic Syndrome.       

Any participant who screens positive for Metabolic Syndrome 
must show measurable progress in the specific risks for           

Metabolic Syndrome in order to receive their progress points.  

PROGRAM RULES 

• If an appointment is missed and you do not call to 

reschedule within 4 weeks of the original         

appointment date, you will be non-compliant for 

the 2020 Wellness Program. 

• Participants who become non-compliant at any 

point throughout the program year will not be 

eligible to earn points toward incentives or receive 

the discounted health insurance premiums (PPO) 

or HSA contribution (HDHP) until the next year's 

program.    

• If you are participating in multiple Wellness       

Programs through CCH Wellness, you no longer 

need to complete annual screenings for EACH 

company. Contact Beth in Human Resources. 

• Please log your fitness time in minutes spent for 

any intentional/structured fitness session. This 

activity is intended to be outside of your normal 

work day. Steps do not count. Mere time indicated 

on a fitness related app does not count as these 

could be a part of your normal work day.   

• Please provide all documentation pertaining to the 

accumulation of incentive points to Beth              

in Human Resources; bethc@gillettewy.gov 

POINTS & INCENTIVES EARNED 

               Minimum Total            Incentive 

                Points Earned               Earned 

           90                           $75.00 

                        110                         $100.00 

                        115                         $150.00 

          130                         $200.00 

                        150                         $250.00 

                        180                         $300.00 

                        220                         $400.00 

 

 

Note:  Wellness related incentives may vary based 

upon City Council’s annual approval. 

For the 2020 Program Year: 

150 Points = 4 Hours Off 

220 Points = 8 Hours Off 

Incentives will be awarded 

in April 2021 and must be 

used before 6/30/2022. 


